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INTRODUCTION

Presbyterian Ladies' College Armidale (PLC) is an independent girls’ school situated in the New England region of
northwest New South Wales with a long and rich history of educating girls since 1887. The College is the only all-girls’
Pre-Kindergarten to Year 12 day and boarding school in NSW north of Sydney to the Queensland border. PLC
Armidale is renowned for consistently high academic achievement, an exceptional creative and performing arts
program and sporting excellence. Combined with leadership opportunities and an established outdoor education
program, PLC Armidale provides opportunities for girls from a range of diverse backgrounds to excel.

PLC Armidale enjoys a strategic alliance with its sister school PLC Sydney. Both schools are governed under one
College Council.
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THEME 1: CONTEXT

i. A MESSAGE FROM KEY SCHOOL BODIES

PLC ARMIDALE CHAIR OF COLLEGE COUNCIL
Mrs Leah Russell

Today we celebrate the conclusion of the academic year of 2025 with awards of recognition. It is our opportunity to
reflect on the year that we have shared as a school community and to celebrate the successes of our high achievers.

This is also my opportunity to thank all staff for their outstanding contributions.

Unfortunately, | cannot name each person due to the size of our College community. | would like to make a special
thanks to:

Mrs Nicola Taylor and her executive. Thank you for your leadership of the College, your care and concern for all.

The multitude of conversations you have engaged in at a personal level, have helped each girl and staff member this
year as they seek support and guidance.

Thank you to the president of the P&F, Sarah Yassine, and the President of Old Girls, Peta Taylor and Melissa Harvey
and each member of your committees.

Girls, I want to thank you for your contribution to the College, your attention to learning, sharing and trying new
things.

I have seen many fabulous achievements throughout this year.

It has been my pleasure to attend drama, sporting events, general events such as fair day and to see girls achieve at
cattle, horsing and rugby events through instagram to name a few.

Parents, Grandparents, other family and friends. Thank you for working with the College to ensure that each girl can
thrive, knowing that every small word of encouragement pays great dividends to individual girls and the school
community as a whole.

Well done to each girl who is receiving a prize today. Your hard work, and dedication to learning is shining through.
May you continue to even greater heights.

Thank you to the College Council members who have volunteered their time to set strategic and financial strategy
aligned to educational outcomes, and ensuring all our efforts are conducted within a Christian framework.

One area that we were updated on was how the College was implementing Al. There are challenges here that all
educational institutions face, but we also see opportunities as this technology matures.

Now, let me share with you something of myself and also some insights | have into the moment we are living in.

This is the age of Al we are told. In the past there have been great revolutions in the way we go about life with the
advent of the internet and mobile devices.

Now the nature of our future seems to be increasingly determined by Al.
Revolution is probably not too small a word to use for what we are experiencing.

The information age brought us closer to the world around us, arguably deepening our grasp of reality. Al continues
to contribute to this, but with a twist. We are now challenged with Al fakery to the extent that we can lose faith in
our own ability to discern truth from fiction.

| am showing my age and profession when | say | am a professional skeptic. As an audit partner this is natural to me.
I'm in the right job.

| need to challenge, What is the truth behind the numbers | am attesting to in a set of financials. Are they accurate
as per the requirement of the accounting standards? Do they tell the whole story, or only what the directors want
the readers to see? In my world truth matters.

Today we are faced with the challenge of discerning truth as no previous generation has. Discerning truth is a
mindset that we need to equip ourselves with and it takes effort.

My fear is that some will choose not to make this effort and arrive at the conclusion that truth itself does not matter
or that truth is impossible to know.



This was the state of affairs for Ponitus Pilate as he questioned Jesus.

A lifetime of political expediency and a deal of exhaustion led him to the semi rhetorical question “what is truth?” It
is a glaring moment in the bible.

We, the reader can somehow relate to Pilate — is truth knowable? Is it even a thing?

Just a few months ago our church was completing a sermon series on the second half of the book of John. Jesus
says “The reason | was born and came into the world is to testify to the truth. Everyone on the side of truth listens to

”

me.
So, the concept of questioning truth is not new, and this is even necessary as a truth seeker.

As you continue your learning at PLCS and as an adult, my prayer is that you fully engage in the process of learning,
to challenge ideas, to question all things, to seek truth.

May God bless you with a relaxing and safe break.

PLC ARMIDALE PRINCIPAL

Mrs Nicola Taylor
The year began, as most years do - with a theme, an idea, a phrase to capture the attention and focus thinking and

imagining. This year's theme was inspired by the joy and privilege of a decade of watching little girls grow and
achieve some pretty big things across their years at the College.

This year's theme speaks to the history of our school - the little things that preceded the formal establishment of the
school. The year was 1863, a particularly cold winter where snow like we enjoyed in July fell not once, but twice.

A young surgeon, Samuel Pierce Sphassat and his wife Angela moved to Armidale, settling quickly into life in the
town, taking an active part as members of St Peters Church of England as it was known then. They planned and
built a house they called "Arran" in Dangar St and soon were blessed with four little girls; Rosalie, Gertrude, Nina and
Mabel. Eleven years after moving to Armidale, Dr Sphashatt died suddenly, leaving a grief stricken widow having to
make plans for the future.

At the end of 1874, Mrs Spashatt made the brave decision to remain in Armidale encouraged by the minister of her
church, to begin a school for young ladies. An ad in the Armidale Express announced that Directress Mrs Sphasshatt
would receive a limited number of young ladies to board and educate in the English and French languages, Writing,
Arithmetic and Music for 60 guineas a year. Co-curricular activities were offered also, drawing, singing and dancing
for an extra charge. In 1885, Mrs Sphassatt's home school was founded, a little work which grew to some two years
later to the founding of the school in 1881. Our school and its community is what we commemorate today.

Fast forward to 140 years to 2025 and let us review the year that has been. It has been a year of some wild weather -
we began with a hailstorm. Like Mrs Spashatt, we enjoyed the beauty of a heavy snowfall - though we have not
enjoyed the clean up that continues. While we warmed up to some very hot days in early Term 4. Our Year 9 ESJers
noted that the weather was always warm and sunny when they were in the Boarding House, but rain and storms
followed them on every adventurous journey!

It is said that you cannot be what you cannot see - at assembly throughout the year we have reflected on some
amazing women, their often small and humble beginnings growing to great and significant legacies. Women such
as Wangarri Matthi.

Kenyan woman who began the Green Belt movement planting initially seven trees in her village then growing the
work leading to the largest reforestation project in Africa. Wangarri was recognised for her efforts by being awarded
a Nobel peace prize, the first African women to be honoured in this way.

Clara Schumann - composer, pianist, mother of eight - Clara performed her original compositions at a time when
few women had that opportunity. Clara's performances led to the growth of public music performances and apart
from her magnificent compositions, she is recognised for introducing the term 'Classical Music’ to the lexicon.

Helen Goff - born in Queensland, spent her early years in Bowral in the Southern Highlands, and went to an all girls
high school near PLC Sydney. Here her love of drama, theatre and performance grew. She travelled on her own to
the UK to pursue a career on stage and to pay the bills began to write under the name of PL Travers as her work as
her work wouldn't have been published if people knew she was a woman.



We have this determination and persistence to thank for the Story of Mary Poppins so vividly brought to life on the
stage of the Armidale Town Hall earlier this year. Author P.L. Travers the author highlights that imagination and
creativity are not just for children - that life, like Mary Poppins herself, can be both magical and messy.

John Macarthur is often heralded as the Father of the Australian Wool Industry, but we learned this year that it was
actually his wife Elizabeth who was the true pioneer. In her husband's absence, as he often travelled back to
England pursuing his political ambitions, Elizabeth would spend time in the paddocks wondering how to improve
the quality of the fleece so the fledgling farm could be more profitable.

Elizabeth experimented by washing the sheep and cleaning the fleece before it was sent back to London to be sold.
This was the start of an enterprise led by Elizabeth leading to New South Wales, and the New England becoming
global wool-producing centres. Elizabeth's work was foundational. It was strategic. It was pioneering. She didn't
need a title. She had purpose. Elizabeth Macarthur's story taught us that the work that matters is often done
without applause — in the quiet choices of daily responsibility.

We celebrated an Australian Olympian's record achievements also - having heard Nicola Olyslagers story at the 2024
Sports Dinner, we congratulated her for winning the Diamond League, the World Athletics Championships, and the
second Australian woman to be named the World Field Athlete of the year.

Nicola's story really is an example of from little things, big things grow! In accepting one of these wins, Nicola made
the following commment..The Lord multiplied all that | had to offer when | placed it into His hands...

The passing this year of world famous conservationist Dame Jane Goodall caused us to reflect on her
accomplishments. Born in London, a child of the depression, she loved animals more than anything else. At the age
of 19, chaperoned by her mother, she travelled to Africa, offering her services to help study primates - her field
research was ground breaking work in the study of free-living primates and conservation of natural habitats. The
legacy of her life— a reminder that ideas, values, and courage grow as we pursue them.

Dr Anika Molesworth didn’t start with a grand plan or limitless resources. Her family moved from Melbourne to a
property near Broken Hill just as the Millenium Drought began. This inspired Anika, while still at school to make
sustainable agriculture, particularly sustainable food production a focus of her research and study. She started with
concern, compassion, and curiosity - little things. From there, she built knowledge, community, and confidence.
Impact isn't always about scale; it's about stewardship — caring for what's entrusted to us.

Elsie Jean Daylell was born in Newtown, Sydney, 1887. She attended Sydney Girls' High School then the University of
Sydney as a pupil-teacher, studying Arts and Science part-time whilst working as an apprentice teacher the rest.
Elsie decided to transfer to study Medicine instead. It was 1906 - a time when very few women even imagined
becoming doctors. She completed a Bachelor of Medicine and graduated with first-class honours. One of the earliest
women in Australia to receive this recognition, Elsie then went on to complete a Master of Surgery completed the
following year. She was the first female on the full-time Medical school staff.

In 1912, she was awarded the Beit Fellowship and travelled to London, to study gastroenteritis in infants. Elsie was
brilliant, determined, and entirely focused on using science to save lives. She later served with the Royal Army
Medical Corps during WW1, was appointed an OBE official recognition of her bravery and contribution to military
medicine. After the war, Dr Dalyell went to Vienna, studying deficiency diseases in children, discovering how vitamin
D and sunlight prevent rickets - research which has never been improved on.

Returning to Australia, in the 1920s, the significance of her work wasn't recognised. She worked quietly for the
Department of Public Health, pioneered treatment of sexually transmitted diseases and established a hospital for
unmarried mothers. Elsie Dalyell's story is not just about medicine — it's about resilience, and service. A story of
quiet influence. Elsie left a legacy of courage, intellect, and integrity.

This legacy is recognised through the Dalyell Scholars Program, which supports high-achieving students with
opportunities for global learning, mentorship, and research. We are honoured to have our Head Girl, Thurkka
Jeyakumar Class of 2020 a current Dalyell Scholar at Sydney University. From little things big things do grow.

The stories of each one of these women and others parallel in some ways the accomplishments and achievements
of students & staff of PLC Armidale. | would like to pay a special tribute to Mrs Vanessa Arundale who has worked
tirelessly to ensure that our story and the many little stories that shape the College are told well. Whether through
Social Media, our website or the photo gallery with exclusive access to parents, staff and students a picture does
indeed tell a thousand words.

We talk about the Four Pillars of the PLCA Experience. Opportunities for individual and corporate attainment. |
would like to commend the leadership of our staff across these areas.



e Academic Endeavour; Head of Junior School Mrs Fiona Wake, Head of Senior School Mrs Kate Clych, Director of
Studies Ms Julie Flanagan. Our Heads of Faculty, Mrs Jo Wysel, Head of Creative and Performing Arts, Mr
Mitchell Clendinning, Head of Humanities, Mrs Kate Fittler, Head of STEM, and all Academic staff.

Creative & Performing Arts; Led by Jo Wysel and supported by Mr Matthew Minter, Director of Music
Leadership & Service; Ms Jennifer Leahy, College Chaplain, overseeing SRC with Mrs Gerry Vanzella and Mrs
Claire Robinson leading SRC in the Junior School.

e Sport & Outdoor Education; Mrs Lucy Donaldson, Director of Sport, assisted by Mr Greg Cotterell and Mr Oskar
Staniucha. Mrs Amanda Burney, designer and leader of our signature ESJ program.

e Co-Heads of Boarding; Mr Jacometti & Ms Margaret Latham

e College Executive; College Council led so ably by Mrs Leah Russell, all staff, students and families thank you for
your ongoing support and collective efforts to ensure that from little things big things indeed may grow.

We live in a world that says it is the big, the bold, the beautiful things that matter. This runs contrary to the lives of
the women we have heard about and the achievements of our girls, staff and the College this year.

Our focus is not just on the result but the celebration of effort that sits behind, the willingness to take risks, have a
go, be courageous, make a difference, serve quietly, learn steadily, grow resiliently and determinedly. To turn up and
give it one's best. These are the small things, habits of mind, curiosity, old fashioned manners, markers of respect
(like uniform) that grow season upon season, year upon year, into the fruit a day like today honours.

Like the verse in Zechariah reminds us, let us not despise these small beginnings for the Lord rejoices to see the
work begin.

PLC ARMIDALE 2025 HEAD PREFECT
Emily Blake

Good morning Mrs Taylor, Mrs Clynch, Mrs Wake, Members of College Council, Distinguished guests, Family, Friends,
Staff and Girls.

I'm sure you've often heard the list of various appealing attributes that are given to PLC. The special relationships
between the girls, the freedom our girls have to express who they really are, or even the plethora of opportunities
provided despite our small size. These qualities bring a precious experience to everyone in the PLC community and |
urge you not to forget this; but as the school year of 2025 comes to a close | ask you to now look at our school
through a simpler lens.

| arrived here six years ago, back in the days where the dining hall used styrofoam cups. For six years I've received
invaluable advice from the PLC teachers. Like Mr Minter's encouragement to “prioritize getting marks” in exams or
Ms Burney's wisdom that without gloves in the wilderness, one’s chances of survival are, in fact, very low. For 6 years |
diligently submitted assessments and took part in the drama of receiving marks. But for six years | also forgot to
frequently recognise the privilege it is to be educated, the way we are at PLC Armidale.

Did you know that in 2024, 16% of the global population had no access to education. While millions of children are
unable to attend school, you sit in a classroom everyday. You are taught English, math and science, but you are also
given lessons in resilience and friendship. You are taught how to survive the wilderness, exposed to diverse cultures
and challenged to try new things.

PLC, the education you receive here is not to be taken for granted.

In 2024, women were 2.5 times more likely to be out of school than men. At PLC you are gifted with an education
equal to men. You are not given less opportunities, but PLC even fights to give you as many experiences as possible-
ranging from eating snails in Thailand to dinner with the Prime minister.

PLC, the equality received here is not to be taken for granted.

In 2024, 20% of students were being taught by unqualified teachers. PLC is a place, we are taught by tireless, highly
qualified teachers. You have teachers who are willing to help you out of hours. You have teachers who will mark piles
of your essays over a weekend. You have teachers who would run ultramarathons with you.

PLC, your teachers are not to be taken for granted.



Though it's not only the teachers that work endlessly to support your education. The Maintenance team consistently
maintains the school grounds. The Admin constantly keeps PLC life running smoothly. And our tech team
continually fix the endless stream of technological problems. The Boarding staff face late night tech time debates,
and patiently nurture and love each girl even when they're caught having a midnight chat. Beyond that, there are
the P&F workers, Dining Hall staff, Bus Drivers and Cleaners who dutifully and kindly continue to support your
education in their respective areas.

And then there are our parents and carers. Girls, the education you are receiving here at PLC is unbelievably
precious. This is possible because of your Carers who are constantly making massive sacrifices for you to receive
what you do. Thankyou to these special people in our lives who drive us places, who help with homework, who give
us hugs when we're down, who fund our schooling and who never stop supporting us.

Being Head Prefect this year has been one of the greatest honours. | have met many new people, | have been
challenged, | have grown, and | have learnt that being a leader means you rely on the leaders around you, it is for this
reason that | have come to recognise that PLC educates girls in lessons of leadership, making PLC a place where
leaders are born. Each year | see girls who dislike public speaking get up on stage for guild drama, girls who would
never swim in their free time jump in the pool for the individual medley, girls who can only play a few notes on their
instrument get up on stage for the year 7 band. In these moments | see girls becoming young leaders, a leader who
takes initiative, a leader who cares for others, a leader who is creative, and a leader who takes time to be a role
model, for their peers and for the younger girls.

As | finish today | encourage you to be thankful for the opportunity you have to be educated, beyond the scope of
ordinary education, at PLC. Psalm 9:1 says:

| will give thanks to you, Lord, with all my heart;
I will tell of all your wonderful deeds.

Let us thank the LORD for all he has given. Be thankful for our education by trying your hardest. Be thankful for our
teachers by treating them with respect. And be thankful for each of the opportunities that you receive here by
making the most of these.

Let thankfulness be your constant companion, let it guide how we learn, how we lead, and how we lift one another.
Let it make our PLC commmunity shine.

Ad Astra PLC.

PLC ARMIDALE AND HILTON OLD GIRLS' UNION

Mrs Peta Taylor

I would like to thank my fellow 2025 committee members, Vice-President Melissa Harvey (‘2013), Secretary Shae
Flynn (2004), Treasurer Chelsea Jeffery (‘2013) and general members Lauren Hiscox ('2013) and Kim Curruthers
(1994) for their effort and vision this year. We have had another exciting year this year culminating in a highly
successful reunion weekend. | am pleased to provide the following report of the 2025 Committee year.

In 2025, the Committee undertook the following events and projects:

e Anya's Wish: it came to our attention that the 19 for 19 fundraiser for the Anya’s Wish foundation was held on
the same weekend as our 2024 Reunion and AGM. While we were unable to attend the walk in person for this
reason, we were thrilled to make a donation of $200 on behalf of the OGU, and agreed at our AGM to organise a
team and fundraising effort for the 2025 walk.

e Christmas catch-up: this was an afternoon tea event hosted at the home of old girl Chelsea Jeffery on 27
December 2024 and saw attendance of a number of ladies from across year groups. Food was catered by
committee members and attendees, and the Union donated funding for drinks and some catering. As with our
2023 catch-up, attendees reported enjoying the relaxed atmosphere provided by Chelsea's garden in the
warmth of the Armidale summer. Thank you Chelsea.

e Progress of the Green Tartan: we have continued to publish the Green Tartan in 2025, with Melissa Harvey
acting as the editor and designer of the publication.

e Connection with Members: a long-standing problem for our group, as with many community groups, is a lack
of means to reach members. For a number of years PLC has managed our membership list on our behalf,



which has provided continuity and security while records were paper-based. Now that the Committee solely
maintains digital records held securely on a PLC Armidale drive, we have resumed a more direct management
of the contact list, and have been working through to connect to those whose details are current and may not
be on the separate email mail-out list. Unsurprisingly, as many members finished school before making their
first email account, this is a major undertaking and we are eager for members to update their details using our
online form so that we can include them on the list for the Green Tartan and advertising our events and
activities in the future.

¢ Mentoring program: we have had a great response from prospective mentors across all fields of expertise and
life experience. We are now in the process of locating ladies who left school in the last 5 years who may wish to
be a mentee and benefit fromn meeting our mentors. If members know school leavers who fit within this
description we would love them to encourage them to become a mentee. We imagine that the
mentor-mentee relationship would be 2 or 3 conversations in a 12 month period about anything, conducted in
person or electronically. This is a great opportunity for ladies who want to gain a perspective from someone in
an industry or with a life experience they are hoping to enter into, and you never know where a conversation
might lead!

2025 Reunion Weekend

In 2025 we have been very focussed on how to re-engage with our members, and grow attendance at events
including our Reunion Weekend. We took three steps towards this in 2025:

1. We voted to move the timing of the Reunion Weekend from October to August, to coincide with the NEGS and
TAS reunion weekends, following feedback that members may be travelling with former NEGS or TAS students
or wish to catch up with them.

2. We sought out, with assistance from PLC Armidale, contact details for a few ladies in each of the milestone
years and Melissa reached out to them directly to advertise the weekend and encourage attendance, and ask
them to coordinate with other leavers from their year groups.

3. We ran targeted advertising campaigns on Facebook to reach out to members who might not be on our
contact lists or following our Facebook page.

4. We contacted previous teachers.

Through these efforts, on 23 August 2025, we were thrilled to welcome approximately 70 ladies from a variety of year
groups, including every single milestone year from 1975 onwards (1985, 1995, 2005, 2015 and 2020). We had ladies
travel from as far afield as Europe, Nauru, Cairns, Mount lIsa, Toowoomba and more. We also welcomed
approximately 10 former teachers, which was very exciting. Each teacher worked at PLC Armidale for at least one
decade, most of them two, so their connection to the ladies typically stretched across a number of the milestone
years, and we noticed more than a few “selfies” between students and teachers a like!

Attendees enjoyed afternoon tea hosted in the Astra Arts Centre at PLC Armidale, wholly catered by Melissa Harvey
and Lauren Hiscox, with drinks kindly served by Ben Carruthers (husband of Kim Carruthers). We had a range of
activities set up, including a display from the Archives, slide show, hit music from the milestone years, a photo booth,
uniform display, and the very popular Principal’'s Desk with autograph book.

Transport was provided to and from the event on the 22 seater PLC Bus (kindly donated by PLC Armidale), driven by
Mrs Karen Jeffery (Peta Taylor & Chelsea Jeffery’'s mum!) delivering ladies from town to PLC and back again after the
event.

Following afternoon tea, many year groups broke off to enjoy dinner together at local restaurants including
Tattersalls and the Cottage, and the committee members were pleased to join the 2015 and 1975 leavers for dinner at
Manny's. We do not know how the other year groups fared, however your committee was seen walking home after
9.30pm, bringing the conclusion of a fantastic day.

It is so warming to see such a great attendance at events such as the Reunion Weekend, and highlights how special
it is to be able to meet with ladies from the various year groups and hear about their life experiences and generally
have fun in a low key and happy event. We encourage ladies from all years to attend the Reunion Weekend,
whether you were in a milestone year or not. As our friendships often went beyond our own year, so too can our
reunion weekend attendance.



Other Activities

In addition to these events, the Union supports an annual bursary to the value of $2,000 awarded to a current or
commencing student who is the daughter of a PLC Armidale old girl. This is funded from income generated by a
capital amount previously donated by the Union to the School and we are pleased to see that this is continuing to
benefit families of old girls. Ladies are invited to donate to this scholarship should they choose so that we can
increase the number of scholarships provided in the future. To do so, please contact the committee directly
(oldgirls@plcarmidale.nsw.edu.au).

We also provide support to two key PLC Armidale committees; the first is the attendance by the President to the
Heads of Stakeholders group, which is a quarterly meeting between the PLC Armidale principal, and the heads of
the PLC Armidale Foundation and PLC Armidale P&F. The second committee is the Signature Event organising
committee for which we had one volunteer in 2025, Peta Taylor. This committee is organised by PLC Armidale and
sees attendance by members of the stakeholder groups to assist with the organisation of the Signature Event. In
2025 the Signature Event is to be a fete held at the PLC Armidale Junior School in November. Invitations have been
circulated to members of the OGU to invite anyone interested to nominate to host a stall. The opportunity to host
stalls is not being opened beyond the PLC community. Again, interested members are invited to contact the school
to nominate to host a stall. Your Committee will be hosting the devonshire tea stall.

Parting Muse

| have been personally thrilled to see the participation in our community this year, and look forward to seeing it
continue to grow next year. | have been asked for some simple ways that our members may contribute if they are
unable to commit to being part of the Committee itself.

The two biggest contributions ladies can make that ensures the growth and connection of our community is (1)
contact, and (2) content. Contact is reaching out to those previous students and staff (and interested parents) to
encourage them to “like” our page on Facebook, update their details on our contact form or email us directly. This
way we can continue to be connected to our membership. Content is supplying updates for our Green Tartan. We
encourage all updates, even those that might seem mundane. If you catch up with friends from your year group
anywhere in the world, we would love a photo and a few words. If you cook a recipe from Repast, or a new recipe, we
would love to know. Births, deaths and marriages, please let us know. Interesting articles or studies about any topic,
especially if they are relevant to you or may be of interest to members, let us know. All stories, even those of 50
words or less, add to our Green Tartan and make it a relevant publication that our members look forward to
receiving. So if you have one hour this year where you can contribute to either contact or content, please do.

Finally, for fun, | offer this extract from the Vox Hitoniae published in April 1927, almost 100 years ago:

TEN WAYS OF KILLING AN ORGANISATION.

1. Don’t eome to meetings.
. If you do come, come late.
. If the weather doesn’t suit you, don’t think of coming.
If you do attend a meeting, find fault with the officers
~and other members.
- 9. Never accept office; it is easier to eriticise than to work.
6. If asked by the chairman to give an opinion on some
~matter, tell him you have nothing to say, and after the
- meeting tell everyone how things should ho done.
7. On no account respond to notices.
- 8. If you do respond, promise to be present, 111. n make other
arrangements for the same time, and be sure and let
- someone else meet the catering expenses.
9. Never on any account offer suggestions in the interests
~ of the whole.
- 10. Always complain that it’s run by a elique.

While | am sure that this does not apply to our Committee, that this was a concern even in 1927 did make me smile.
Thank you for the opportunity to serve you as president in 2025.

Peta Taylor



PLC ARMIDALE P&F ASSOCIATION

Ms Sarah Yassine

Annual Report 2025

It is with great pleasure that we present the 2025 Annual Report of the PLC Armidale Parents and Friends (P&F)
Association. This year has been filled with energy, collaboration, and a shared commitment to supporting the
experience of every student at PLC Armidale.

The P&F plays a vital role in fostering community spirit, raising funds for valuable school resources, and creating
opportunities for families to connect. None of this would be possible without the enthusiasm, generosity, and time
given by our parent and carer community.

This report highlights the key activities, contributions, and goals of the P&F over the past year and outlines our focus
areas for 2026.

Executive Team
We are grateful for the dedication and service of our 2025 P&F Executive Team:

President: Sarah Yassine

Secretary: Rowena Macrae

Treasurer: Sam Notley

Canteen Coordinators: Ben Carruthers and Tillney Webb
Old Girls President: Peta Taylor

Fundraising Events

This year, the P&F has been actively involved in supporting school events and raising funds for initiatives that benefit
our students. Highlights include:

e Bake Sale & Canteen Support: Organised for the Whole School Swimming and Athletics Carnivals, as well as
Guild Drama. Special thanks to Ben Carruthers and Tillney Webb for their leadership and tireless efforts.

e Refreshments Bars: Provided at both PLC Performs, Livestock Event and PLCA's production of Mary Poppins,
creating welcoming spaces for families and guests.

e PLCA Summer Fair: The P&F has dedicated countless hours engaging with families and the wider community
in preparation for the PLC Signature Event on November 29th, 2025. P&F members represent the majority of
the Summer Fair Commmittee, demonstrating their strong leadership and commitment to fostering community
connection and support. Ben Carruthers and Tillney Webb will host a BBQ at this event.

Wishlist

Following the purchase of large items this year, particularly the Stage and Microphones for CAPA and other school
events, P&F will not be accepting Wishlist requests until Term 12026. A revised process for the Wishlist has been
devised and agreed, and includes cut off dates for requests and purchases.

Liaison Parents

Our year-level and boarding liaison parents are a vital connection point between families and the school. Their role
includes:

Welcoming new families and helping them feel connected to the school community
Sharing information about P&F events and initiatives

Supporting communication between parents, the P&F, and school staff

Helping co-ordinate volunteers for year-level and school-wide events



We sincerely thank our 2025 Liaison Parents for their generosity, approachability, and energy:

Kindergarten: Stefanie & Shili Wang
Yr 1: Alex Mc Kern

Yr 2: Anna-Marie Paul

Yr 3: Amy-Azon-Jacometti

Yr 4: Shili Wang

Yr 5: Nikita Nizik & Fiona May

Yr 6: Paul Butterworth

Yr 7: Alex Notley

Yr 8: Tasma Greatrex

Yr 9: Rowena Macrae

Yr 10: Tillney Webb

Yr 11: Bec Blake & Melita MacMahon
Yr 12: Maria Gruber and Julius Van der Werf
Boarding: Rowena Macrae

2026 Goals
Looking ahead to 2026, the P&F is focused on several priorities:
e Continuing fundraising efforts
e Strengthening parent engagement across all year levels
e Establishing a Boarding Parent Reference Group to enhance communication and support
We sincerely thank all members of the P&F and wider school community for your contribution to another successful

year. Your time, energy, and support continue to enrich the life of our school and the experience of every PLC
Armidale student.

. CONTEXTUAL INFORMATION ABOUT THE SCHOOL

PLC Armidale was established in 1887 and is one of the oldest schools in the New England. It is consistently rated as
one of the highest performing regional schools in New South Wales in Higher School Certificate results and has an
outstanding reputation for its NAPLAN literacy and numeracy results in the Junior School. PLC Armidale is an
all-girls' day and boarding school, with education for girls from Pre-Kindergarten to Year 12. Boarders are welcome
from Year 5 to Year 12. We recognise each girl is unique and challenge her to aspire to reach her full potential.

Our motto is 'Ad Astra' (to the stars.) Situated on the northern edge of the culturally diverse city of Armidale, with a
population of over 25000, PLC Armidale is set in 17 hectares of beautiful grounds with sweeping views over the
town. The school prides itself on its academic excellence and the quality of its graduates - confident, caring and
community minded students, whose talents are nurtured in the warm, supportive atmosphere of the school. A full
sporting program is offered and students regularly compete in regional and State competitions. PLC Armidale also
has an outstanding reputation for the Creative and Performing arts, and a strong STEM focus. PLC Armidale
students participate in a range of community programs demonstrating Christian values in action.

In 2025, there were 226 students of whom 72 were in the Junior School and 154 in the Secondary School. Day
students made up 75% of the campus with the remaining 25% full, weekly or casual boarders.



. CHARACTERISTICS OF THE STUDENT BODY

PLC Armidale has students from many varied backgrounds. 57% come from the Armidale area, 31% from the New
England area, 6% from Overseas, 5% from wider NSW, 1% from other states.

H Interstate
1%

H Other NSW
5%

B Overseas
6%

= New England
31% H Armidale
57%

Index of Community Socio-Educational Advantage (ICSEA) Distribution of Socio-Educational Advantage (SEA)

School ICSEA value 1077

School ICSEA percentile

33%
Average ICSEA value 1000
25% 25% 25% 25%
78 23%

Bottom quarter Middle quarters Middle quarters Top quarter

B Schooldistribution ™ Australian distribution
Percentages are rounded and may not add to 100

Students
Total enrolments: 226 Full-time equivalent enrolments: 226.0
Indigenous L Language
Boys O B BUAE!
BElGirls 226 students background other
4% than English Q%
Bl ves (9%)
B No  (91%)
Not
(0%)
stated

This information is available on the My School website: http://www.myschool.edu.au



http://www.myschool.edu.au/

THEME 2: OUTCOMES AND RESULTS

. STUDENT OUTCOMES IN STANDARDISED NATIONAL LITERACY AND NUMERACY
TESTING (NAPLAN)

Compareto Students with similar background ° All Australian students
Reading Writing Spelling Grammar Numeracy
Year 3 375 405 394 372 367
Year 5 524 479 517 - 499
Year 7 572 540 573 557
Year 9 621 595 - 600

NAPLAN participation for this school is 100%
NAPLAN participation for all Australian students is 95%

NE A school's NAPLAN test must have a minimum of 11 participants and 80% participation rate for a comparison colour to be
available. Grey shading indicates participation did not meet these thresholds.

Interpreting the table

Selected school's average when compared to all
Australian students

B well above
Above

[] Closeto
Below

B Wwell below

B No comparison available

This information is available on the My School website: http:/www.myschool.edu.au


http://www.myschool.edu.au/

. RESULTS OF THE HIGHER SCHOOL CERTIFICATE (SECONDARY SCHOOLS)

Higher School Certificate
In 2025, 27 students completed their Year 12 program and all qualified for their Higher School Certificate.

Many of the girls achieved outstanding individual results, reflecting the diligence, self-discipline and resilience that
characterised this diverse cohort.

The achievement of the girls, individually and collectively across the subjects studied, exemplifies the culture of
learning at PLC Armidale.

Each year, there are various media publications that calculate the ‘success’ rate of schools in the state. In this
context, success is defined as the number of high scores (Band 6/mark over 90 or equivalent) expressed as a
percentage of the total number of examination papers sat at the school.

This count does not include subjects studied through an accelerated pattern of study or Distance Education.

In 2025, PLC Armidale was ranked 70th in the state on the Daily Telegraph list using the above metric. This is an
outstanding result, placing the College as the leading school in the New England region.

Due to the cohort size, we did not meet the Sydney Morning Herald threshold for inclusion on their list (minimum of
150 examination papers per school), so a search of the SMH table will not yield a result for PLC Armidale. Using the
Sydney Morning Herald metric, our ‘success score’ was 22.4 per cent, again the highest of any school in the New
England region, and an outstanding effort by this well deserving cohort. This score would have had PLC Armidale
ranked around 73rd on the SMH list, and firmly within the top 100 schools in NSW.

ATARS (issued by the University Admissions Centre) are not made directly available to schools; however, many of our
students have shared their results, and we understand that 46 percent of the cohort achieved an ATAR over 85, with
19% attaining an ATAR above 95.

We offer congratulations to the girls who have attained these outstanding ATARS and to those who achieved an
ATAR that will allow them to move into tertiary education of their choice.

A special mention and congratulations to the students who were recognised on the 2025 NSW Distinguished
Achievers list, which records students who achieved a result in the highest band (Band 6 or Band E4) for one or
more courses. This group made up 54% of the 2025 cohort.

Eight students from the class of 2025 were also nominated for inclusion in the HSC Showcases Art Express (Visual

Arts), On Stage (Drama), Encore (Music) and Shape (Design and Technology). Of this group, three students had their
Major Works selected for inclusion in the associated events.

Recording high bands of achievement is one measure of success, and we are thrilled for the girls whose effort and
application have yielded these results, along with the staff who have readied them.

We have also been notified by many of the girls that they have received offers to their courses of choice in a range of
Universities and training Colleges, again a measure of success.

Many of these students achieved early entry to a wide range of universities and courses, which highlights the hard
work and strong results that they have demonstrated over the course of their Stage 6 studies.

The academic and personal growth of each individual, perseverance through adversity and finishing well are
measures of lasting achievement.

The College is very proud of the class of 2025, who have enriched our community throughout their time with their
creativity, compassion and integrity, qualities which will serve them well in the years ahead.

Higher School Certificate Results over time

Subject Year Number Performance Band Achievement by percentage
of
Students Bands 3-6 Bands 1-2
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School / State

School / State

Agriculture 2025 7 100% / 84% 0% /16%
2024 4 100% / 83% 0% /17%
2023 2 100% / 84% 0% /16%
Ancient History 2025 4 100% / 82% 0% /18%
2024 - _ i
2023 5 100% / 80% 0% /20%
Biology 2025 12 83% / 86% 17% [/ 14%
2024 12 100% / 88% 0% /12%
2023 14 86% / 89% 14% /1%
gt“us;’i‘ee:s 2025 5 80% / 88% 20% /12%
2024 4 100% / 86% 0% /14%
2023 1 100% / 87% 0% /13%
Chemistry 2025 5 100% / 89% 0% /1%
2024 7 86% / 87% 14% /13%
2023 8 88% / 85% 12% /15%
Sofoers s |- - -
2024 1 100% / 81% 0% /19%
2023 - - -
i oz |- - -
2024 1 100% / 98% 0% /2%
2023 2 100% / 96% 0% / 4%
Dance 2025 - - -
2024 0 . _
2023 6 100% / 99% 0% /1%
?::ri‘i';ligy 2025 8 100% / 97% 0% / 3%
2024 7 100% / 96% 0% / 4%
2023 5 100% / 95% 0% /5%
Drama 2025 5 100% / 98% 0% /2%
2024 - _ i
2023 8 100% / 98% 0% /2%
Economics 2025 1 100% / 93% 0% /7%




2024

2023 1 100% / 92% 0% /8%
E:‘g:g:r g 2025 9 100% / 94% 0% / 6%

2024 5 100% / 92% 0% /8%

2023 13 100% / 89% 0% /M%
i’;g:f";e q 2025 17 100% / 99% 0% /1%

2024 15 100% / 99% 0% /1%

2023 25 100% / 99% 0% /1%
English 2025 7 100% / 95% 0% /5%
Extension 1

2024 5 100% / 95% 0% /5%

2023 il 91% / 94% 9% / 6%
English o o o /170
Extension 2 2025 4 100% / 89% 0% /1%

2024 2 100% / 87% 0% /13%

2023 6 100% / 86% 0% /14%
Fren.ch 5025 ) ) )
Beginners

2024 - - -

2023 2 100% / 89% 0% /M%
French

. 2025 4 100% / 99% 0% /1%

Continuers

2024 2 100% / 98% 0% /2%

2023 3 100% / 99% 0% /1%
Geography 2025 - - -

2024 -

2023 1 100% / 93% 0% /7%
German
Continuers 2025 ) ) )

2024 2 100% / 99% 0% /1%

2023 - - -
Hlstory. 2025 ) ) )
Extension

2024 2 100% / 87% 0% /13%

2023 2 100% / 85% 0% /15%
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Hospitality 2025 1 100% / 90% 0% /10%
2024 5 80% / 88% 20% /12%
2023 5 100% / 86% 0% /14%
2022 5 100% / 85% 0% /15%
In\{estlgatlng 2025 ) ) )
Science
2024 - - -
2023 5 100% / 90% 0% /10%
Legal Studies 2025 1 100% / 87% 0% /13%
2024 1 100% / 89% 0% /1%
2023 5 100% / 90% 0% /10%
Mathematics
Standard 1 2025 ) ) )
2024 - - -
2023 2 100% / 63% 0%/ 37%
:'titnh dea’:‘:tz":s 2025 13 100% / 83% 0% /17%
2024 10 90% / 83% 10% /17%
2023 20 95% / 82% 5% /18%
;‘:\tlgﬁzzms 2025 6 100% / 94% 0% / 6%
2024 7 100% / 95% 0% /5%
2023 9 100% / 93% 0% /7%
E";ter:\i’i';?‘t;cs 2025 5 100% / 82% 0%/ 18%
2024 A 100% / 81% 0% /19%
2023 A 100% / 95% 0% /5%
E‘;g:\i’l‘;itfs 2025 2 100% / 85% 0% /15%
2024 2 100% / 86% 0% /14%
2023 - - -
Modern History 2025 il 100% / 87% 0%/ 13%
2024 7 100% / 90% 0% /10%
2023 4 100% / 84% 0% /16%
Music 1 2025 2 100% / 95% 0% /5%
2024 3 100% / 97% 0% /3%




2023 3 100% / 98% 0% /2%
Music 2 2025 5 100% / 99% 0% /1%
2024 - - -
2023 2 100% / 99% 0% /1%
1"'1“5i° Extension | o5 3 100% / 98% 0% / 2%
2024 - - -
2023 2 100% / 96% 0% /[ 4%
PDHPE 2025 3 100% / 90% 0% /10%
2024 5 100% / 90% 0% /10%
2023 10 100% / 89% 0% /%
Physics 2025 1 100% / 84% 0% - 16%
2024 5 100% / 87% 0% /13%
2023 - - -
::";"J:t'%es 2025 2 100% / 82% 05/18%
2024 1 . _
2023 - - .
Extencion 2025 : : :
2024 3 100% / 82% 0% /18%
2023 3 100% / 78% 0% /12%
St s | - -
2024 - - -
2023 5 100% / 95% 0% /5%
Visual Arts 2025 9 100% / 98% 0% /2%
2024 4 100% / 99% 0% /1%
2023 1 100% / 99% 0% /1%

e SENIOR SECONDARY OUTCOMES (VET OR EQUIVALENT)

VET or equivalent
In 2025, none of the Year 12 cohort participated in Vocational Education and Training (VET) through TAFE..

o POST-SCHOOL DESTINATIONS

The majority of students in the Class of 2025 applied for and were offered courses in Universities in Sydney,
Melbourne, Canberra, Brisbane, Newcastle and Armidale. Some students deferred in order to pursue GAP Year
opportunities both in Australia and abroad, or to gain valuable work experience.



THEME 3: STAFFING

Teacher Accreditation Status

Level of Accreditation Number of
Teachers
Conditional 1
Provisional 2
Proficient Teacher 30
Category :;;?hb;;c’f

Teachers having teacher education qualifications from a higher
education institution within Australia or as recognised within the 32
National Office of Overseas Skills Recognition (AEI- NOOSR) guidelines

. Teachers having a bachelor degree from a higher education institution
within Australia or one recognised within the AEI- NOOSR guidelines but
lack formal teacher education qualifications

Workforce Composition

In 2025, the school's workforce composition was:

School Staff 2025

Teaching Staff 33
Full-Time Equivalent Teaching Staff 273
Non-Teaching Staff 21
Full-Time Equivalent Non-Teaching Staff 16.2

This information is available on the My School website: http:/mwww.myschool.edu.au/

At PLC Armidale we embrace all faiths and backgrounds for all our staff and students. None of our staff members
have identified as Aboriginal or Torres Strait Islander, but we strongly encourage applications from First Nations
teachers and other staff.

Professional Learning

All teaching staff participated in a range of professional learning programs. Four staff days and eight after school
meetings were set aside for this purpose as well as staff being released from classes, that included the following:

Workplace Health and Safety
Right to Disconnect Policy
Code of Conduct

First Aid & CPR Training

As well as these, individual staff attended specialist area professional development courses run by the Association of
Independent Schools (AISNSW), Australian Boarding Schools Association (ABSA), Dance Educators Professional
Association (DEPA), the Visual Arts and Design Educators Association (VADEA), Australian Education Assessment


http://www.myschool.edu.au/

Services (AEAS), as well as other organisations. These have been categorised according to the various teams within
the school.

Professional Learning Activity

DESCRIPTION OF PROFESSIONAL LEARNING ACTIVITIES NO. OF STAFF

Wellbeing/Pastoral Care/Health - a range of courses assisting teachers in 4+
wellbeing/pastoral care/health positions undertake their role including current
issues in adolescent health and wellbeing. Examples include Working with
Children with Refugee Experience, Everyday Peacemaking for Schools, Duty of
Care Boarding Staff, and School Psychologist and Counsellors Courses
(ConnectEd). There was also CPR/First Aid Training for staff attending camps and
other excursions.

Curriculum (STEM/HSIE/CAPA subjects) - courses to provide teachers with 12
training and resources to upskill and understand changes and updates in their
areas of study. Examples include attending Curriculum Reform Workshop
(VADEA), Digging Up History, DEPA Conference - Let's Get Physical (New
Syllabus), VADEA Conference, CERN Physics Masterclass, Exploring Yuldea,
Educate Plus NSW/ACT Chapter Summit 2025, AEAS International Education
Seminar, and AIS NSW Teaching school Learning Forum.

Leadership - courses specifically for school leaders providing content and 9
resources to assist with gaining additional skills to confidently lead. Examples
include Vivedus (leadership in pedagogy), The Pruning Principle, the AISNSW
Annual Briefing 2025, and AIS NSW Teaching school Learning Forum.

Administration - specific courses designed to upskill in certain administrative 3
areas, such as Edumate, IEU Representatives Training, CMEA Interpretation
Workshop.

Whole School - all staff participated in WHS, Right to Disconnect Policy, Code of
Conduct, Working with Children with Refugee Experience, Everyday
Peacemaking for Schools.




THEME 4: ATTENDANCE

Attendance Rates

FORM ATT _OVERALL
Fra Kirder 04 8%
Kindergarten 85 2%
Year 01 02 3%
Year 02 02 5%
Year O3 85.5%
Year 04 D6.4%
Year 05 85 8%
Year 06 04 5%
Year OF 01.7%
Year 08 B8.6%
Year 09 B4 2%
Yeaar 10 91.4%
Year 11 B7.6%
Yaar 12 8Z.5%
Pathways PLC 06.9%
TOTAL 931%

In 2025, 93.1% of students attended school each school day on average. This was a small increase from the daily

attendance in 2024.

Student attendance rate

All students
Indigenous students

Non-Indigenous students

Student attendance level (proportion of students attending 90% or more of the time) 2

All students
Indigenous students

MNon-Indigenous students

*Term 3 attendance stats.

This information is available on the My School website: http:/www.myschool.edu.au/

Management of student non-attendance

The College has implemented the following systems and procedures in order to monitor the daily attendance of

students and identify absences from the College:

e Parents are responsible for ensuring that they notify the College to explain the absence of their child on
any particular school day. Notification may be provided via the School Management System, College

Percent?

91%
92%

921%

Percent !

64%
67%

64%

app, email or by telephoning the College, and should be made before the start of the school day.

e Class teachers take the class roll promptly at the start of the school day and at the beginning of each

class.


http://www.myschool.edu.au/

e All absences are recorded using the School Management System. They are then reported to the Junior
School and Senior School Receptionist and cross-checked against the absentee notifications that have
been provided to the College that day. If the College has not been advised of an absence, Parents will
receive an SMS notification letting them know their daughter is absent and to contact the College.

e Parents are requested to verify absences, including providing Medical Certificates for repeated
absences.

THEME 5: POLICIES

The below policies are available on the PLC Armidale website located at - https:/plcarmidale.nsw.edu.au/

Anti-bullying Policy

Child Protection and Mandatory Reporting

Complaints Handling Policy

Discipline Policy

Conditions of Enrolment Policy

THEME 6: STAKEHOLDER SATISFACTION

Satisfaction with the College has been evidenced through consistent student enrolments, positive word of mouth
recommendations as well as indirect feedback provided by parents, students and teachers.

Feedback has been encouraged through the Contact Us / Feedback section of the College Website along with
anecdotal feedback. Staff retention remains a stable factor of the College.

The College sought to facilitate coommunication and feedback from parents, students and staff through Information
Evenings, parent/teacher interviews, regular meetings and events held throughout the year. Small class sizes, and
teacher and executive availability to meet with parents meant that issues raised were able to be dealt with promptly
and effectively.

21


https://plcarmidale.nsw.edu.au/
https://plcarmidale.nsw.edu.au/wp-content/uploads/2024/06/PLC-Armidale-Anti-Bullying-Policy-and-Procedure.pdf
https://plcarmidale.nsw.edu.au/wp-content/uploads/2024/08/Child-Protection-and-Mandatory-Reporting-Policy-and-Procedure-4.pdf
https://plcarmidale.nsw.edu.au/wp-content/uploads/2024/06/PLCA-Complaints-Handling-Policy.pdf
https://plcarmidale.nsw.edu.au/wp-content/uploads/2026/06/Student-Discipline-Policy.pdf
https://plcarmidale.nsw.edu.au/wp-content/uploads/2024/06/PLC-ARMIDALE-CONDITIONS-OF-ENROLMENT.pdf

THEME 7: FINANCIAL INFORMATION

Income

State Recurrent Grants
T%

OFee Income B State Recurment Grants OCommonwealth Recurrent Grants OOther Incomea

Expenditure

Capital Expenditure
2%

Depreciation
Interest 4%
2%

Property & Maintenance
6%

Boarding
2%

Teaching and student activities
%

BEmployee Benefits expense BTeaching and student activities OBoarding
DOCatering B Administration OProperty & Maintenance
@ Interest DODepreciation OCapital Expenditure
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